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(Adapted from Senninger and Vygotsky)

Student Learning development team
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Where are you

in your

Learning now?

Things to consider:

How can you tell
which zone you are
in?

What can help you
get into the
challenge zone?
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CHALLENGE in lessons
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The RavensbourNE SCHOOL Challenge fair

Problem solving

Negotiating own
choices
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QUALITY ASSURANCE i Written feedback
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TEACH MEET strategy silent debate
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Teach meet Strategy A Upskilling revision tasks
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TEACH MEET Strategy A motivation & engagement
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Library lessons foster independence
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